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Exceptional Hi-Tech Staffing Solutions 

“Partnerships built on experience, trust, and integrity.”

EAGLE Vision

“To be recognized by Clients, Contractors, and Employees as the #1 Hi-Tech staffing company in Canada.”

EAGLE Facts
· Founded in September 1996 – system integrator roots
· Canadian owned and operated

· 8 offices across Canada (Vancouver, Edmonton, Calgary, Winnipeg, Toronto, Ottawa, Montreal, Halifax)

· Servicing Canadian, US, European and Asian based IT projects

· Focused solely on Hi-Tech staffing

· Contract, Temp and Contract Administration services

· Over $85M in revenue for FY2003 – 40% growth over FY2002

· Profitable every quarter since inception
EAGLE Recent Achievements

· Recognized as one of Canada’s 50 Best Managed Companies – 4 years running (1999, 2000, 2001, 2002) – sponsored by the National Post, CIBC, Deloitte and Touche and Queen’s School of Business

· Eagle President, Janis Grantham, was a provincial finalist for Ernst & Young Entrepreneur of the Year 2002 (Services Category)

· Janis Grantham ranked #10 on Canada’s Top 100 Women Business Owners list by PROFIT Magazine 
(October 2002)

· Eagle CEO, Kevin Dee, named as President Elect for ACSESS (Canadian Staffing Industry Association)

· Eagle ranked #16 on the Branham Report which identified the Top 100 Canadian Professional Services Companies (April 2003)

· Awarded Association of Canadian Search, Employment & Staffing Services (ACSESS) National Community Service Award for Eagle’s involvement with charities (May 2002)

EAGLE Statistics

· 800+ contractors on assignment across Canada and the US

· 2,000+ contracts/extensions in FY2003

· 32,000+ qualified and “in-process” resources
· More than 8,000 resumes received per month via Eagle’s website www.eagleonline.com.


EAGLE Differentiators

· Code of Ethics - Eagle was among the first Hi-Tech staffing companies to publish and adhere to a Code of Ethics.  A distinct differentiator from other staffing firms, Eagle has remained a leader in setting the industry standard for best business practices.

· Risk Management – Eagle has established itself as a leader in protecting our clients from risks associated with the use of independent contractors.  This includes employer-employee relationships, intellectual property, competition, solicitation and other legislative issues.

· Explicit Permission - Eagle receives permission from contractors prior to every resume submission to clients, thus, avoiding any duplicate submissions.  Contractors have total control over who sees their resume.

· Quality and not Quantity is most important! – Eagle’s contractor database contains 32,000 screened candidates.  Less than 13% of all the resumes received make it into our database.

· Three levels of screening occur before a candidate’s information is entered into our database (National Recruiting Team pre-screen interview, local office in person interview, and reference checks).

· Hi-Tech focus! - Eagle’s area of expertise is, exclusively, the recruitment of Hi-Tech contractors.

· Scope - Eagle provides local, national and international coverage.

· Secondary Supplier Program – Eagle has proactively established a broad network of secondary suppliers across Canada.  This program combined with Eagle’s extensive resource pool ensures that our clients always have access to the right candidates when required.

· Focus on long term relationships – not short term dollars.

EAGLE- Contract Hiring Process

Eagle makes hiring a contractor SIMPLE and FAST!!!

· SIMPLE – Eagle believes that our clients should operate in the way that best fits their needs.  Typically our clients like to communicate their needs via email, by telephone or by fax.  Eagle works effectively whatever method of communication our clients would prefer. 
· FAST –  Guaranteed response time within 24 hours (current average response time is 5 hours).
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